Infopro
Learning

Power Up Your Workforce

Effective Training Programs for Energy, Oil &

Gas Professionals

The energy, oil and gas industry is the world’s main power source, so keeping things safe
in engineering, exploration, and production is extremely important. This industry's inherent
complexities and constant flux require substantial expertise from professionals.

3 Reasons to Prioritize Training Programs in
the Energy, Oil and Gas Industry
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Enhanced Employee
Development

Equipping employees
with the right skills
boost their performance,
leading to higher
knowledge retention and
learner satisfaction.
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Increased Productivity
& Profitability

Training improves
productivity and quality,
boosting the bottom line.
Whether focused or
general, it creates a safer,
more efficient workplace.
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Improved Retention
& Safety

Training builds confidence
and reduces turnover.
Virtual training lets
employees safely practice
crucial skills for high-risk
jobs like drilling, fire
safety, fall protection, just
to name a few.

Approach to a Successful Energy, Oil and Gas

Training Program

Precisely Targeted Content Aligned
with Industry Needs

Effective energy, oil & gas training requires concise, relevant,
and professional content. This can be achieved by:

e Reviewing and adapting existing in-house materials for
interactive learning.

e Customizing pre-existing training content to meet specific
company needs.

e Collaboratively developing entirely new content with client
subject matter experts.

Rigorous Application of Established
Instructional Design Principles

pedagogy.

improvement.

Careful Selection of Relevant
Delivery Technologies

Blending various delivery methods and maintaining content
relevance maximizes learning but requires consistent content
review across all modalities.

¢ Integrate diverse methods like instructor-led and
technology-based training.

e Ensure all learning materials directly support learning
objectives and program goals.

e Regularly evaluate and adapt content and methods
for optimal effectiveness.

Bonus Tips

Provide data-driven
learner knowledge industry content
retention through with illustrative
effective visuals.
pedagogies.

Maximize adult

Foster a robust
learning community
with social
networking
technologies.

Structured training development requires a systematic
approach to maximize learning and knowledge retention.
This involves focusing on learner needs and appropriate

e Understand the target audience's background, needs,
and learning styles.

e Select effective instructional methods and create
engaging learning materials.

e Employ a model like ADDIE (or similar) and adapt it
based on context and experience for continuous
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Replicate the
efficacy of traditional
instruction with
online platforms.

Continuously
update content
based on lessons

Best Practices for Designing L&D Training

In the Energy Sector
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Promote on-the-job Focus on
learning high-impact areas
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Value informal Engage subject
learning matter experts in ILT
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Simplify compliance
and safety training
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Leverage mobile
learning
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Ensure continuous
training
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https://twitter.com/InfoProLearning
https://www.linkedin.com/company/infopro-learning/
https://www.facebook.com/InfoproLearning/
https://www.instagram.com/infoprolearning/
https://www.youtube.com/channel/UC37FjK30ykEJ1Uv95Lg76JA/

