
Digital Employee 
Onboarding: Faster, 
Smarter, Stronger Start 
for Your Workforce 

Employees with a great onboarding experience are
2.6 times more likely to be "extremely satisfied" at work.

Digital employee onboarding is more than a trend – it's the future of 
welcoming new talent. Invest in it to cultivate a motivated, well-informed 

workforce ready to contribute to your organization's success from day one. 

Source: Gallup

Quick Facts: 

The Digital Advantage

Source: SHRM

Effective onboarding can shave months off a new 
hire's time-to-productivity.

Source: Glassdoor

A strong onboarding program can increase the 
retention rate of new employees by 82%. 

Accelerated
Time-to-Productivity 
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Implementing digital forms 
expedites administrative processes, 
ensuring new hires adapt quickly to 
their roles. 

Automated workflows streamline 
tasks, allowing employees to focus 
more on learning job-specific skills. 

Consistent &
Scalable Processes 

Digital onboarding guarantees 
uniform delivery of information, 
eliminating discrepancies in the 
onboarding process. 

Adaptability to various roles and 
departments ensures scalability, 
making it efficient for expanding 
organizations. 

Interactive platforms foster 
immediate connection by providing 
virtual introductions to teams. 

Incorporation of gamified elements 
creates an engaging onboarding 
experience, fostering a sense of 
belonging from the outset. 
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Personalized learning paths cater 
to individual preferences, 
accommodating diverse learning 
styles and remote work setups. 

Accessibility across multiple devices 
enables new hires to engage with 
materials at their convenience, fostering 
a self-paced learning environment. 
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Personalized
Learning Paths 

Measurable
Results & Insights

Digital platforms track progress and 
completion rates, providing valuable 
insights into the onboarding 
program's effectiveness. 

Analysis of new hire feedback 
empowers HR teams to make informed 
decisions, refining processes for 
continuous improvement. 

Adopting digital methods reduces 
reliance on printed materials and 
minimizes overhead costs 
associated with traditional training 
spaces. 

Eliminating travel expenses leads to 
significant cost savings, making digital 
onboarding a cost-effective alternative 
without compromising quality. 
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Cost-Effectiveness 

Stronger Engagement
from Day One 

Unlock employee potential to transform business 
with our custom digital onboarding solutions.  

Let’s Talk

© Infopro Learning, Inc. All rights reserved.

https://www.infoprolearning.com/employee-onboarding/
https://twitter.com/InfoProLearning
https://www.linkedin.com/company/infopro-learning/
https://www.facebook.com/InfoproLearning/
https://www.instagram.com/infoprolearning/
https://www.youtube.com/channel/UC37FjK30ykEJ1Uv95Lg76JA/

